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Non-compete clauses may hinder wage growth
and reduce productivity

nearly
4 percentiles
lower

in the wage distribution rank
workers without higher education
after a 25-year career if they
were previously bound by

a non-compete clause

by 1.9 percentage
points,

aggregate productivity declines
when the share of employees
covered by non-competes

increases by 10 percentage points

approximately
27%

of employees in Poland are likely

bound by a non-compete clause
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» Non-compete clauses can restrict workers’ job mobility and their long-term earnings
prospects. Although theoretically intended to protect companies’ strategic interests, today
they are frequently applied to employees in lower-level positions without access to sen-
sitive knowledge, effectively becoming a tool that hinders employment flexibility and pro-
fessional development. A new OECD study indicates that non-competes prevented about
20% of those bound by such agreements from changing jobs, and blocked another 10%
from starting their own businesses. Signing such a clause also permanently reduces em-
ployees’ earning potential. A comparative wage analysis reveals that individuals who have
signed a non-compete agreement in the past earn less throughout their professional ca-
reers, and their wages exhibit noticeably slower growth (the study was conducted among
individuals subject to a non-disclosure agreement). This effect is particularly pronounced
among workers without higher education, who — as a result of signing a non-compete
clause - find themselves approximately 4 percentiles lower in the wage distribution after
25 years of their professional careers compared to employees not bound by such restric-
tions. For employees with higher education, this difference amounts to approximately

2.5 percentiles over the same period.

Figure 1. Non-compete clauses reduce employees’ earnings in subsequent career years,

affecting those without higher education most severely
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Data: shift in position within the earnings distribution relative to professional experience among indi-
viduals who were previously bound by a non-compete clause and those not bound by such a clause,
broken down by educational attainment.

Note: surveyed employees were simultaneously bound by a non-disclosure agreement.
Source: Polish Economic Institute (PEI) based on OECD data.

» The growing prevalence of non-compete clauses may also reduce labor productivity, pri-
marily by obstructing the flow of knowledge between companies. OECD analysis indicates

that a 10 percentage point increase in the share of employees subject to non-compete



https://www.oecd.org/en/publications/2026/07/oecd-employment-outlook-2026_a41e8b9f.html

clauses is associated with a 1.9 percentage point decline in aggregate productivity. Most of
this loss (1.6 percentage points) stems from constrained know-how transfers, which makes
it harder for weaker firms to catch up with market leaders. The remaining 0.3 percentage
points are due to inefficient labor allocation, which prevents workers from moving to com-
panies that would utilize their skills more efficiently. Importantly, the negative impact of
non-compete clauses on labor productivity is stronger in countries with less stringent reg-
ulations governing their application and enforcement. This suggests that introducing more
precise legal provisions can effectively mitigate the macroeconomic losses caused by such

clauses and agreements, even if it does not entirely neutralize them.

» In Poland, presumably every fourth employee is subject to a non-compete clause, yet
the majority of these agreements may not meet legal requirements. According to em-
ployee declarations, about 27% of them are bound by a non-compete clause with their
employer. However, the legal quality of these obligations remains a key systemic chal-
lenge. It is estimated that approximately 60% of the non-competes in force in Poland are
defective and do not meet the requirements necessary for their effective enforcement
in court. Nonetheless, non-binding contractual provisions can still discourage employees
from changing jobs - a significant proportion of them, fearing the consequences and costs
of a potential dispute, still reject competing job offers. Among the employees surveyed by
the OECD, nearly half of those whose non-compete clauses would be unlikely to be upheld

by a court would still prefer not to violate the terms of their contract.

» Mitigating the negative effects of non-compete clauses therefore requires not only
legislative improvements but also systemic efforts to raise employees’ legal awareness.
These initiatives should be directed primarily towards lower-level employees, for whom

the use of such clauses is frequently unwarranted.

(Karolina Rutkowska)

Working life expectancy in Poland has increased in recent years

36 years

is how long a person who turned
15 in Poland in 2025 will remain

active in the labor market

3.3 years

is how much the duration
of working life in Poland
lengthened between 2015
and 2025

64.7 years

is how long a person born
in Poland in 2024 is expected
to live in good health
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» The expected number of years that a Polish resident will spend working or looking for
work is among the lowest in the entire EU. According to Eurostat data, in 2025, a person
who turns 15 in Poland will be in the labor market for 36 years. This is the seventh-lowest
figure in the entire European Union, where the average is 37.5 years. In terms of expected
working life, Poland ranks ahead of only Romania, Italy, Bulgaria, Greece, Croatia, Belgium,
and Luxembourg. Across the EU, this figure exceeds 40 years in as many as seven coun-

tries. These include the Scandinavian countries, Germany, and the Netherlands.

» Extending the period during which people remain in the labor market is one way to
mitigate the problems resulting from an aging population. This process is already under-
way in Poland - over the past 10 years, the expected number of years spent in the labor
market has increased by 3.3 years. This means that a person who turns 15 in 2025 will,
on average, remain in the labor market for more than 3 years longer than a person who
turned 15 in 2015. Compared to the EU average, this represents an increase of just over
half a year (the EU-wide figure rose by 2.7 years between 2015 and 2025). The countries
where the length of time people remain in the labor market has increased the most over
the past decade include Hungary (nearly 5 years longer in 2025 than in 2015) and the
Netherlands (4 years longer).



https://ec.europa.eu/eurostat/en/web/products-eurostat-news/w/ddn-20260716-2
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» A longer working life in Poland may be supported by an increase in the number of

healthy life years. A person born in 2024 will, on average, have nearly 65 years of life

ahead of them without serious or moderate health problems. Importantly, this indicator is
calculated by Eurostat based on mortality data and subjective self-assessments of health
status from the EU-SILC survey. The EU average in this regard is half a year higher (64.7 in
Poland vs. 65.2 in the EU). Since 2015, healthy life expectancy at birth has increased by
2.4 years in Poland. For women, this increase was significantly higher — 6 years. In 2024,
women in Poland could expect to live a longer healthy life than the EU average at the
time of their birth.

» However, the example of EU countries shows that simply living a long life in good health
does not necessarily mean staying in the labor market longer. This is evident in the case
of Southern European countries (Italy, Greece, Spain, and Bulgaria), whose residents, de-
spite living relatively long lives in good health, remain in the labor market for a shorter
period than the EU average. On the other hand, we can point to the examples of Germany,
the Netherlands, and Finland, which, despite having a lower healthy life expectancy, still
exceed the 40-year threshold when it comes to the length of time their citizens remain
in the labor market.

Figure 2. In Poland, working life is among the shortest in the EU, while healthy life
expectancy is at the European average
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Data: healthy life expectancy at birth in 2024 vs. expected working life expectancy in 2025 (in years).
Source: Polish Economic Institute (PEI) based on Eurostat data.

» Institutional factors are also important for further extending the duration of partic-
ipation in the labor market. This is not solely about the pension system, but also, for
example, about flexible forms of employment for older workers. Austria serves as an ex-
ample here, where the share of people aged 55-64 working part-time was 32%, compared
to 8% in Poland. At the same time, with a retirement age similar to Poland’s and a lower
life expectancy in subjectively good health, it has a labor market participation rate that

is 3 years higher.

(Jedrzej Lubasinski)



https://ec.europa.eu/eurostat/databrowser/view/hlth_hlye__custom_22147169/default/table
https://ec.europa.eu/eurostat/databrowser/view/hlth_hlye__custom_22147169/default/table
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Healthy_life_years_statistics#Data_sources
https://ec.europa.eu/eurostat/databrowser/bookmark/3b666e39-8440-4379-a35c-bef81fa3cb44?lang=en&createdAt=2026-07-21T18:14:03Z

Behavioral insights could help increase physical activity

among Poles

56%

of Poles reported no physical
or recreational activity in 2025
— according to Statistics Poland
(GUS)

21%

of Poles aged 15 and over met
WHO recommendations for
leisure-time physical activity
(excluding walking) in 2025 —
according to data from

the Ministry of Sport

and Tourism
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» Regardless of the definition used or the data source, physical activity levels among
Poles remain low. According to Statistics Poland (GUS), more than half (56%) of Poles
reported that they did not engage in any physical or recreational activity in 2025, as we

noted in one of the recent editions of the “PEI Economic Weekly”. Meanwhile, WHO es-

timates that 37% of adults in Poland had insufficient levels of physical activity in 2022,
compared with 25% in the WHO European Region'. Low levels of physical activity are also

confirmed by data from the Ministry of Sport and Tourism (MSiT): in 2025, only around one

in five (21%) people aged 15 and over met WHO recommendations for leisure-time physical

activity, excluding walking.

» Low levels of physical activity not only have negative consequences for health and
quality of life, but also generate significant social and economic costs. According to

a 2025 study by the Institute for Structural Research (IBS), if half of physically inactive?

Poles began meeting WHO recommendations, the number of deaths could fall by 13.7%,

while savings from reduced sickness absence could reach PLN 1.9 billion.

» Public policy aimed at promoting physical activity should make use of diverse and eas-
ily accessible measures. The OECD (2023) highlights, among other things, the importance
of programmes implemented in schools, workplaces and healthcare settings; the develop-
ment of sports and recreational infrastructure; urban planning and transport policies that
encourage physical activity; as well as information and educational campaigns. Many such
measures are already being implemented in Poland, including initiatives of the Ministry of

Sport and Tourism, such as “Active School® (“Aktywna Szkota“), “Active Orlik* (“Aktywny

Orlik“), and programmes supporting physical activity among specific groups, including
older people, people with disabilities and rural residents. Public bike-sharing systems

operating in many Polish cities provide a good example of local initiatives.

» Behavioural science has been used in UK public policy for years, including in the health
sector, helping to develop innovative approaches that complement traditional policy in-
struments. The latest initiative aims to encourage people to walk for 30 minutes every
day - equivalent to covering a marathon distance over the course of a month. The goal is
simple, free and accessible, and the activity requires no specialised equipment or infra-
structure. The programme will also use gamification — game-like elements such as track-
ing progress, reaching milestones, maintaining activity streaks and earning rewards - to

increase motivation and help people maintain a healthy habit.

» Such innovative, low-cost and widely accessible approaches informed by behavioural
insights could complement existing policies in Poland aimed at increasing physical ac-

tivity. Although such approaches are not yet widely used, the “Bicycle May” (“Rowerowy

1 The uncertainty interval for the estimate was 28.9-45.4% for Poland and 22.2-28.2% for the WHO Eu-
ropean Region. The indicator shows the estimated age-standardised (and therefore comparable across
countries) share of adults who do not meet the general physical activity recommendations - at least
150 minutes of moderate-intensity or 75 minutes of vigorous-intensity physical activity per week. The
WHO European Region is one of the WHO’s six global regions, comprising 53 member states, and does
not fully correspond to the geographical boundaries of Europe.

2 At least 150 minutes of moderate-intensity or 75 minutes of vigorous-intensity physical activity per
week during leisure time, excluding walking.



https://pie.net.pl/tygodnik-gospodarczy-20-2026-21-maja-2026-r/#tyg-mat-37322-7
https://www.who.int/data/gho/data/indicators/indicator-details/GHO/prevalence-of-insufficient-physical-activity-among-adults-aged-18-years-(age-standardized-estimate)-(-)
https://www.gov.pl/web/sport/aktywnosc-fizyczna-spoleczenstwa2
https://biuroprasowe.benefitsystems.pl/429431-wplyw-aktywnosci-fizycznej-na-zdrowie-gospodarke-i-rynek-pracy
https://www.oecd.org/content/dam/oecd/en/publications/reports/2023/02/step-up-tackling-the-burden-of-insufficient-physical-activity-in-europe_20fba4c9/500a9601-en.pdf
https://www.gov.pl/web/sport/programy-20214?page=1&size=10
https://www.gov.pl/web/sport/programy-20214?page=1&size=10
https://www.bbc.com/news/articles/cj6g0rdy40jo
https://rowerowymaj.eu/

Maj”) campaign, organised by the City of Gdansk and also implemented by other local gov-
ernments, shows that behavioural insights can work in the Polish context. Through play,
competition and a reward system, the programme encourages children, young people and
teachers to travel to school using active modes of transport. Using similar mechanisms
as part of broader public policy could help promote healthy lifestyles among the wider
population and encourage people to engage in simple, accessible forms of physical activ-

ity — benefiting both individual health and society as a whole.

(Iga Rozbicka)

The European Commission identifies digital skills
and the digitalisation of SMEs as key areas
for improvement in Poland

EUR 8.04 bhillion

the estimated total economic
impact of funds from the National
Recovery Plan (KPO) earmarked

for digitalisation in Poland

50.4%

of Poles possess at least basic
digital skills

9%

share of EU companies in the
semiconductor production chain,
whilst the target for 2030 is 20%
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» Improving basic digital skills and accelerating the digitalisation of small and medi-
um-sized enterprises are the two most important recommendations made to Poland by
the European Commission. In both these indicators, Poland’s results deviate from the EU
average — 50.4% of Poles possess at least basic digital skills, compared with an EU average
of 60.4%. Among SMEs, 59% of Polish businesses have achieved at least a basic level of
digital intensity, compared with 71.4% of European businesses. At the same time, Poland
has made a significant contribution to achieving the EU’s digital objectives through the
launch of two quantum computers. As part of its annual review of the Digital Decade, the
European Commission also presented the progress made towards the targets and recom-

mendations for all EU Member States.

» Across the EU as a whole, the best prospects for achieving the set targets lie in 5G
network coverage, the digitisation of health information, edge computing and the dig-
itisation of SMEs. However, in the case of semiconductor production, digital public ad-
ministration services and the number of IT specialists, at the current rate of change, the
targets will not be met until after 2050. The Commission points out that, as funding from
the Recovery and Resilience Facility (RRF, known as the National Recovery Plan in Poland)
comes to an end, the financial impetus for further digitalisation in Europe will weaken.
The nearly EUR 150 billion allocated to digitalisation under the RRF (in Poland, approxi-
mately EUR 7.25 billion) not only contributed to an improvement in digital indicators but
also generated positive externalities. The total economic impact of utilising these funds is
estimated at around EUR 219 billion in the EU and EUR 8.04 billion in Poland.

» However, the indicators analysed in the report are gradually taking on a historical char-
acter — next year, the Commission is set to propose a revision of the targets and new
indicators. The lack of any reference to the issue of technological sovereignty is becom-
ing increasingly striking. The existing indicators, including, for example, the use of digital
technologies, the number of ‘unicorns’ or even, to some extent, digital skills, reward the
consumption of existing solutions (most often supplied by non-European providers). The
aspect of sovereignty is only present in the indicators relating to semiconductors and
quantum computers. In this regard, changes are to be expected next year, as we also
pointed out in the PEI.



https://pie.net.pl/wp-content/uploads/2025/12/PEI_Policy-Papaer_6-2025_Digital-Decade.pdf
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Table 1.

objectives, Poland falls below the EU averages

For most indicators measuring the achievement of the Digital Decade’s

Value EU averase Target value
Indicator for Poland for 2095 (%/) for Poland
in 2025 (%) ? (for the EU) (%)
fi high
Cover?ge by fixed very hig o acle 100 (100)
capacity networks
Fibre to the premises
78.6 741 100
(FTTP)
5G network coverage 94 96.8 100 (100)
Edge nodes 574 units 7451 units 370 (10 000) units
SMEs with at least a basi
s wi . 'a feas a. asic 50 1.4 90 (90)
level of digital intensity
Cloud computing adoption 45.8 46.7 75 (75)
Use of Al 8.4 20 10 (75)
Use of data analytics 24.5 39.9 35 (75)
u f Al loud or dat
seo. or cloud or data 597 63.2 - (75)
analytics
20 (500
Number of unicorns 13 companies 324 companies ( ,)
companies
At least basic digital skills 50.4 60.4 80 (80)
'Share of ICT specialists 45 5 6 (10)
in employment
e-ID solution implemented YES 24 Member states | 27 Member states
(YES/NO)
Digital public services
o 83.9 84.6 100 (100)
for citizens
Digital publi i
'eita Pu IC services 88.8 88.6 100 (100)
for businesses
A to electronic health
ccess to electronic hea 91.8 86.5 100 (100)
records
Market sh i
ar.e share in _ ° 0.5 (20)
semiconductors
Quantum computers 2 operational 3 operational 2 (3) operational
P in Poland in the EU in the EU

Data: values for individual indicators measuring the level of achievement of the Digital Decade targets
in 2025 and the targets adopted for 2030.

Source: Polish Economic Institute (PEI) based on data from the European Commission and the Nation-
al Action Plan for the ‘Path to the Digital Decade’ policy programme up to 2030.

» Although the new financial framework (2028-2034) is set to provide more funding for
digitalisation (excluding the Recovery and Resilience Facility), securing these funds may

prove more difficult than before. Some of the funds will be allocated from the centrally
managed Competitiveness Fund, whilst those from national envelopes (including cohesion
policy) may be conditional upon the implementation of national action plans — in a manner

analogous to the National Recovery Plan (KPO).



https://pie.net.pl/en/issue-30-2025-august-1-2025/#tyg-mat-26957-3
https://pie.net.pl/en/issue-30-2025-august-1-2025/#tyg-mat-26957-3

» In order to continue to make effective use of EU funds for digital transformation in Po-
land, action must be taken in several areas:

— first and foremost, to actively shape future objectives and indicators in line with the
country’s strengths (e.g. by ensuring that cybersecurity issues are properly incorpo-
rated) — including in cooperation with other countries;

— respond to the recommendations drawn up by the European Commission (regard-
less of any changes, issues relating to digital skills or the digitalisation of SMEs are
unlikely to disappear from the Digital Decade) and monitor their evolution (including
a greater emphasis on cybersecurity);

— enhance the capabilities necessary to effectively apply for centrally allocated funds
(funds from the Horizon research programmes are the Achilles’ heel here);

— shape the legislation establishing the multiannual financial framework and the in-
terlinking of legal acts in a way that aligns with Poland’s development priorities and
strengths (a good example is the proposed Chips Act 2, which takes into account,

amongst other things, photonics — a rapidly developing area of Polish specialisation).

(Ignacy Swiecicki)

The US again demands trade concessions from Mexico

and Canada

approx. 82%

of Mexican and Canadian exports
to the US were exempt from
additional tariffs in 2025 under
the USMCA

approx. 0.27%

prices in the US would increase
if the USMCA was terminated
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» The functioning of the North American free trade area established under the US-Mex-
ico-Canada Agreement (USMCA, formerly NAFTA) has once again been called into ques-
tion. The third round of the USMCA review is taking place in Mexico on 21-23 July, following
the US administration’s announcement that it would not extend the agreement under its
current terms. Moreover, on the eve of the talks, Donald Trump announced the imposition

of 50% tariffs on selected Canadian products, including products from the automotive

industry. As part of the review, the United States is seeking to raise the rules-of-origin
thresholds in the automotive sector from 75% to 82%, limit the share of Chinese products
in North American supply chains and increase the US contribution to 50%, while Mex-
ico and Canada prefer to leave the agreement unchanged. Compliance with the higher
US requirements is possible, but would require the introduction of transitional periods.

The most likely outcome appears to be an extension of the agreement, albeit with mod-

ifications concerning the automotive, steel and aluminium sectors.

» Economically, the agreement is more important for Canada and Mexico, for which the
United States accounted for approx. 85% of exports in 2025. Participation in the agree-
ment meant that the tariff increases introduced by Trump during his second term affected

these two countries only to a limited extent, while their position became more compet-

itive relative to the rest of the world. Approx. 82% of Mexican and Canadian exports to

the United States were exempt from tariffs under the USMCA. The agreement is of less
economic importance to the United States, although it remains significant: in 2025, im-
ports from Mexico and Canada accounted for 27% of total US imports. However, according

to a 2025 USITC?® report, the impact of the rules of origin implemented in 2020 on the US

3 Within the framework of the USMCA, the USITC (U.S. International Trade Commission) serves in an
advisory capacity and analyses the agreement’s impact on the US economy and individual sectors,
including the automotive sector.



https://english.elpais.com/usa/2026-07-20/trump-imposes-new-50-tariffs-on-canada-amid-usmca-trade-talks.html
https://www.atlanticcouncil.org/dispatches/three-scenarios-for-the-usmcas-review-and-why-auto-manufacturers-should-prepare-now/
https://www.atlanticcouncil.org/dispatches/three-scenarios-for-the-usmcas-review-and-why-auto-manufacturers-should-prepare-now/
https://www.chathamhouse.org/2026/07/us-refusal-renew-usmca-trade-deal-brings-uncertainty-mexico-treaty-far-dead
https://www.chathamhouse.org/2026/07/us-refusal-renew-usmca-trade-deal-brings-uncertainty-mexico-treaty-far-dead
https://www.usitc.gov/publications/332/pub5642.pdf
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economy as a whole was insignificant, with changes in US GDP and employment amount-
ing to less than 0.01%.

» At present, the agreement is important to the United States primarily in terms of main-
taining the functioning of the market and supply chains. Consequently, terminating the
agreement would result only in higher prices: according to PIIE estimates, inflation in the
United States would increase by approx. 0.27% under such a scenario. Threats to impose
tariffs or terminate the agreement are therefore likely intended to force concessions, pri-
marily from Canada, but also from Mexico. Terminating the agreement would mean not
only the end of the tariff preferences established during the NAFTA and USMCA eras, but
also the application of new tariffs imposed by the US administration since 2025, including,
for example, 25% tariffs in the automotive sector, from which products meeting USMCA
requirements have been exempt. This would, of course, result in a decline in imports and
investment in North America and would weaken the production capacity of the countries

in the region.

» Under a scenario in which an agreement is reached on new terms, there is a risk of
overregulation. Excessive increases in requirements could ultimately lead some produc-
ers to refrain from using USMCA preferences if the necessary regulatory, production and
financial adjustments prove too costly. Another possibility is to abandon the trilateral

agreement in favour of bilateral agreements. Such an option could create scope for nego-

tiating terms of cooperation that are more favourable to both parties, but its implementa-
tion would be time-consuming and administratively costly. Bilateral meetings of this kind

already took place between Mexico and Canada in February this year.

Figure 3. Since 2023 Mexico and Canada have overtaken China and become the most
important trading partners of the US
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Data: share of Mexico, Canada and China in US imports in 2019-2025 (%).
Source: Polish Economic Institute (PEI) based on ITC data.

» From the perspective of Trump’s long-term objective of reducing China’s role in US
imports, each of these scenarios entails significant risks. The agreement strengthens
the network of regional economic linkages that has been developed over more than thirty

years, particularly in the automotive sector. Terminating the agreement could therefore



https://www.piie.com/blogs/realtime-economics/2026/ending-usmca-could-fuel-higher-us-consumer-prices
https://www.atlanticcouncil.org/dispatches/three-scenarios-for-the-usmcas-review-and-why-auto-manufacturers-should-prepare-now/
https://elpais.com/mexico/economia/2026-02-16/mexico-y-canada-profundizan-su-relacion-en-comercio-minerales-criticos-y-seguridad.html

lead to a strengthening of China’s position in the longer term. On the other hand, main-
taining the agreement while incorporating additional, more restrictive requirements could
discourage some companies from using USMCA preferences, which would also strengthen
suppliers from China. Difficult scenario for producers would also be a prolonged absence

of a decision on the future of the USMCA, as this would increase business uncertainty,

reduce companies’ willingness to invest and, as a result, strengthen China’s position.

(Katarzyna Sierocinska)

Electrification of the EU as a way to avoid high hills
for imported oil and gas

at 23%

stood in 2024 the electrification
rate in the EU - the share
of electricity in final energy

consumption

46%

is set to reach the electrification
rate in the EU by 2040, according
to the EU’s Electrification Action

Plan

2.5 times

on average across the EU
more expensive electricity
is for households (and three
times more expensive

for industry) than natural gas
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» The European Commission (EC) has set out a plan for the electrification of the EU
economy in light of its ongoing decarbonisation. In its Electrification Action Plan (EAP),

published on the 17th of July this year, the European Commission highlights the need to
reduce the consumption of imported fossil fuels in favour of increased use of electricity
in end-use sectors: electricity generation, district heating, domestic heating, transport

and industry.

» The electrification rate — the share of electricity in final energy consumption - stood
at 23% in the EU in 2024. It has remained at a similar level since the start of the 21st cen-
tury — in 2001, it stood at 18%. A significant acceleration is therefore needed to achieve
the electrification targets set out in the EAP: these targets are 32% by 2030 and 46% by
2040. By way of comparison, the electrification rate in Poland in 2024 stood at 17%, and,

according to the assumptions of the National Energy and Climate Plan, Poland will not

reach the current EU average until after 2030 (when it is expected to be 20%).

» The Electrification Action Plan has identified the barriers hindering the electrification
of the EU economy. Among these, it lists: unfavourable electricity-to-natural gas price ra-
tios for households and industry, the high cost of purchasing electricity-based solutions
(e.g. heat pumps, electric cars), under-invested electricity grids, a shortage of qualified
specialists in the labour market, and the need to strengthen the EU’s production capacity

for clean technologies.

» The biggest obstacle to the adoption of electrified solutions appears to be the price of
electricity for end users. In the document in question, the European Commission empha-
sises that, on average across the EU, the price of electricity is as much as 2.5 times higher
than that of natural gas for households, and as much as three times higher for industry.
The EAP assumes that by 2030, the ratio of the price of electricity to that of natural gas
will remain at 2.5 for households and fall to 2.0 for industry. This would help to reduce the
costs of using clean technologies and, consequently, lead to their wider adoption across

the EU, in line with its energy transition objectives.

» The Electrification Action Plan sets out the right direction for change in the EU econ-
omy, but there are doubts as to whether these changes are likely to be implemented.
Achieving the projected rate of electrification, particularly given the modest changes in
this indicator over the last quarter of a century in the EU, would require far-reaching
changes to certain aspects of the electricity market. Among the main measures pro-

posed by the European Commission, the following stand out: changes to the structure of
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electricity tariffs (reducing network charges and taxation), the rules governing the con-
nection of electricity generators and consumers to the grid, and a reduction in the use
of subsidies for fossil fuels. These measures have the potential to accelerate the elec-
trification of the EU economy, but may prove difficult to implement due to the specific

characteristics of the energy sectors in individual EU Member States.

(Wojciech Zelisko)

Almost half of companies view the impact of the availability
of skilled workers as having a positive impact on their growth

46%

of business owners state
that the availability of skilled
workers supports their company’s

growth

58%

of companies that regard

the availability of skilled workers
as a factor in their growth
highlight the positive impact

of access to technology,

knowledge and innovation

59%

of companies that regard

the availability of skilled staff

as a factor in their growth report
significant or very significant
difficulties linked to staff

shortages
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» Almost half of businesses (46%) believe that the availability of skilled workers sup-
ports to their growth, according to a July survey by Monthly Business Climate Index (MIK).
Large companies are significantly more likely to highlight this link than micro-enterprises
(80% versus 38%). It is worth noting that 31% of micro-enterprises believe that the avail-
ability of skilled workers does not support to their growth, whilst only 12% of large com-
panies share this view. At the same time, 28% of the medium-sized enterprises surveyed
believe that access to skilled staff neither support nor hinders the company’s growth. The
results therefore show a clear variation in assessments depending on company size, but
do not allow us to determine whether this is due to a lack of demand for skilled workers
or a lack of opportunities to recruit them. The smallest employers are more likely to en-
counter barriers to staff development, including a lack of time and high costs, according

to the latest edition of the Human Capital Report. The reasons for this include, amongst

other things, limited resources.

» Manufacturing companies most often consider the availability of skilled workers to be
a factor that promotes their growth — 50% of respondents cited this, whilst in the retail
sector the figure stands at 40%. Nearly one in three construction companies surveyed view
this factor negatively. It is also worth noting that, at the end of the first quarter of 2026,
the highest number of job vacancies was recorded in the manufacturing sector — 20,500
— primarily for industrial workers and craftspeople, as well as machine operators and fit-
ters, according to data from Statistics Poland. The issue of job vacancies also affected
these occupational groups in the construction sector, which points to a high demand for
technical staff in both industries.

» Companies that recognise that the availability of skilled workers contributes to their
growth also highlight the positive impact of access to technology, knowledge and inno-
vation (58%). Among those surveyed who regard access to skilled staff as a factor hin-
dering growth, 36% see a positive impact, whilst 29% see a negative one. This may mean
that businesses with suitably qualified staff are better placed to implement technology
and make use of knowledge. More than half of those who regard (59%) and those who
do not regard (54%) the availability of skilled staff as a factor in development indicate
that the unavailability of staff constitutes a major or very major barrier to their busi-
ness operations. The slight difference between these groups suggests that the problem
of labour shortages is felt to a similar extent. At the same time, it should be noted that
the availability of skilled staff is an obstacle to investment for 81% of Polish companies,
according to EIB data.
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Figure 4. Large companies are the most likely to consider the availability of skilled

workers a factor that significantly supports business growth
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Data: assessment of access to skilled workers as a factor supporting to the company growth (in %).
Source: Polish Economic Institute (PEI) based on MIK.

» Skilled workers represent an opportunity for businesses to grow, yet the challeng-
es involved in recruiting them make it difficult to operate. The importance of staff with
the right skills is particularly evident in areas where employees’ skills are essential for,
amongst other things, managing complex processes or new technologies. Data from the
July MIK survey fits into the broader picture of the labour market, pointing to a high de-
mand for workers. This is borne out by data on the number of job vacancies, investment
barriers and research findings highlighting the difficulties employers face in recruiting

staff with certain skills.

(Aleksandra Wejt-Knyzewska)
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